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EXHIBIT 13T
RELOCATION PLAN

IFA will accept Applications that have displaced (or will displace) tenants, although involuntary permanent displacement of existing tenants is strongly discouraged.  IFA reserves the right to reject any Application that fails to minimize permanent displacement of tenants and/or provide an adequate relocation plan.  A formal relocation plan must be submitted with the Application if the Project scope requires any form of temporary or permanent relocation of existing tenants.  The proposed relocation plan must provide an overview of the need for relocation, a proposed timeline, an estimated budget, and other information as requested in the Application to document that the need for temporary or permanent relocation of existing tenants is adequately addressed.

Project Name
     

Relocation Type (check all that apply)
Temporary
 FORMCHECKBOX 

Permanent
 FORMCHECKBOX 

Uniform Relocation Act (URA) requirements apply
 FORMCHECKBOX 

If URA applies, specify the agency responsible for monitoring compliance:
     

Section 104(d) requirements apply
 FORMCHECKBOX 

If Section 104(d) applies, specify the agency responsible for monitoring compliance:
     

Units
Number of current Project units with existing tenants

     
Number of total rental units available after Project completion

     
Number of Project units anticipated to require temporary relocation
     
Number of Project units anticipated to require permanent relocation
     
Tenants
Displaced tenants will be (check all that apply):
 FORMCHECKBOX 
  Relocated to vacant units within the Project

 FORMCHECKBOX 
  Relocated to vacant units in other comparable decent, safe, and sanitary replacement housing
 FORMCHECKBOX 
  Given Housing Choice Vouchers (Section 8)
 FORMCHECKBOX 
  Other (specify)      

Budget

Identify the source(s) of funds anticipated to pay for relocation plan expenses:
     

	$
	     
	Rental assistance payment

	$
	     
	Moving expenses

	$
	     
	Utility relocation costs (including telephone and cable)

	$
	     
	Tenant communication (notices, translation, relocation advisory services)

	$
	     
	Relocation plan administrative expenses

	$
	     
	Other (specify):       

	$
	     
	TOTAL RELOCATION BUDGET*


*Total must equal the Temporary and Permanent Relocation Costs listed in the Application.
Relocation Plan Details  

Describe the proposed Relocation Plan in detail, including, at a minimum, sections addressing each of the following:

· Explain the process that will be used to notify tenants of displacement and available assistance, including a plan to ensure all tenants receive timely advanced notice.  All notices must be personally served or sent by certified or registered first-class mail, return receipt requested, and must identify the name and telephone number of a responsible party who tenants may contact for additional information.
· Describe measures that will be taken to ensure persons unable to read and understand the notices are provided with appropriate translation or communication and counseling.
· Describe in detail how the temporary displacement of tenants will be addressed.
· Describe in detail how the permanent displacement of tenants will be addressed.

· Explain how the amount of the relocation budget was calculated.

· Describe the availability of comparable replacement housing options in the market area if tenants will be temporarily or permanently relocated to units outside the Project, including rent comparisons identifying the tenants’ current monthly rent payment and rents charged at identified comparable units.
Records to be kept in compliance with relocation process include:

· Evidence of timely written notice to all tenants of displacement, including copies of all notices provided to tenants.

· Evidence that tenants have been informed of their eligibility for relocation assistance and available benefits, including copies of all notices provided to tenants.

· Evidence of timely receipt of new lease at suitable alternative dwelling.

· Evidence of relocation plan benefits paid to displaced tenants, including reimbursement for reasonable out-of-pocket expenses.
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